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Insurance - New and improvements
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As from 1* october, the protection of your IPECA health and life insurance is changing and getting
is now matching roughly the protection of the current Confortis 2 option.

HEALTH GARANTIES

New garanties : Improved garanties :

“Bonus fora new child 150€) D ; Metod e i masnn
appeintmen, lood test e

“Dental : imlantoiogy (700 €f) et parodonsolosy (200
e

“Altemative medicine (100 €y

e o, g, main, hicpd
bone density and cupuncture

ostéopaty,
“Self medication (100

2 st s
core. abccs whthrawaand horecpathy

1) oveler pock with <ol and

medications, contacepton for men and
() Denta care and testmen,eccig pos
neatn

() Vacine ot rembursed by socal security
You can find all details on the changes by clicking HERE

CONTRIBUTION & FAMILY OPTION

ASFROM I OCTOBER 2022

L 1T

NAL FAMILY PROTECTION
ot feeof-

AIRBUS
IDATORY.
SINGLE PROTECTION
FORALL EMPLOVEES
AIRBUS
(OKTORY SUBSCRIPTION
TO FAMILY PROTECTION
FORALL EMPLOVEES “CADRES

O ABOVE 335 COEFFCENT You MUST express this choice
before 30th september*

By default, the single protection will apply as from
01/10. Your partner and children wil not be protected
anymore |

A

your IPECA personal account, in the section: “actualité : Evolutions de vos

“News: Changes in your garanties on 1t actober 202 //

*You must express this choice
garanties au ler octobre 202"/

RELOAD

Progress on the project

a g re the e neg ons on
These pre-agreements will be examined jointly to judge their coherence:
Changes to the RELOAD project general planning presented on July 18":
o Synchronized negotiations Work duration & ys:
The first versions of the 2 pre-agreements have been drafted
Atypical working hours will be dealt with in September-October.
jon will include from now on
L negotiation.
f 7 negotiation: This was a CFE-CGC demand.

i New meeting after
the Summer break
for more info.

A consultation will deal with the consequences of the classification in parallel.

Hesth,
ecurity
Wérk conditions Dialogue

Consultation

ing I

A socst potecionEmployeesinfoan e
implementation job if.
October 1" 2022 beginning of 2023

CFE-CGC concerns:

In order to deal with the most structuring chapters of the RELOAD project
in 2022, the negotiation agenda is very dense.

Social
protection

Signed agreements

@0 Agreements linked together

Your CFE-CGC representatives will continue to defend your interests g
by demanding attractive and balanced provisions for all. 7

Toulouse, July 21 2022

5 paid leaves from
figures Day (Helicopters), sailing day (Rochefort),
(Commercial), JNTE He

« Employees with disability: 2 additional paid leaves + 1 day leave for medical reason

CFE-CGC's point
However, this is

CFE-CGC request that an additional 6th day of paid leave be added for people with 25
with a financial compensation for any day lost in comparison with the existing system

In order to protect seni
days into this “generi

Deployment of paid leaves

« Paid
for bu

« The Company may de
« Mandatory planning, each beginning of the year, of all days

CFE-CGC's point
Employees have

Key 1o success in order to meet business needs and personal constraints. Airbus Management need to review their proposal for the next
negotiation meeting.

Other leaves

eSabbatical leaves from 6 o 15
cave for busir
cave for mobility: 18 months maximum, can be splitin 2.

and additional paid leaves should be used first. Deferment of legal paid leavs

of view
already demonstrated

RELOAD — holidays

Let’s not confront the generations !

leaves (for all employees, including BIV)

These include length of service days,
lidarity day (Commercial), time for dre

) and seniority days

1st day of employment lidarity time, Christmas.
ing/undressing
(Commercial, ATR

per

of view : The 5th day of paid leave which has been added is more attractive for new recruits.
not enough to /stem, more favorable in the total number of paid leaves,
years of service, together

or employees, the CFE-CGC disagree with the merge of seniority
pot!

will not be allowed, ex: fillness or
elated reason
e periods of shut-down.

f absence (paid leaves, add. paid leaves, JRTT).

mployees are not in a pos
eir capabilty to adjust

n to plan their absence so early in the year. Business needs also require flexibiliy.
essary. Therefore, CFE-CGC is convinced that flexibility is the

Next meetings
4th and 18th july

iness creati ry- 1 year maximum, renewable once.

/

icture:

RELOAD - SOCIAL PROTECTION

Pension - News & improvements

Airbus

From October 17, the benefits offered by your IPECA provident scheme are evolving and improving.
Death benefit and beneficiaries, it is important to check that the provisions applied correspond to your
personal situation.

PENSION WARRANTIES - Death, disability, incapacity
Improved benefits :
* Alignment of benefits between “Cadres” & “Non-Cadres”

« Improved warranties for all employees: disailty, death, accdental death I private Ife, progressve education anaulty and
e year, abo e overal it on payment fo education annutes

« Alignment of contribution strutures in % of salary for all employees

Find out more about the changes in your benefits by clicking HERE
PENSION WARRANTIES - Your ben

"The new contract contains a standard beneficiary designation clause. It is primarily aimed at your spouse
(married, pacsed, cohabiting partner) and your dependent children, then your closest relatives. If these clauses
correspond to your wishes, you do not have to take any steps.

However, if the above-mentioned default beneficiaries do not correspond to your expectations or your
situation, you must fllin a beneficiary designation form and send it by mail to IPECA (form available in your

personal IPECA space - Pension section)

In the event of a family situation change (separation, change of partner..), remember to
check that the beneficiaries declared to IPECA are up to date |

As a result of the deployment of the new scheme,
have previously requeste 5 of 30 September.
You must once again send your choices by postal mail to IPECA.

X

'Your CFE-CGC representatives are at your disposal to answer all
'your questions.

>

2 APPS ARE BETTER THAN ONE !
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Airbus Aircraft
Airbus Atlantic

18

Although their activities complement each other, information may need to be specific.

The last industrial reorganisations of the Group, within the aircraft
activity, led to the creation of 2 distinct legal entities:

« The Economic and Social Union (E.S.U / UE.S. in french)

“Aircraft”, gathering the sites of Blagnac and Saint-Martin.
 Airbus Atlantic, made up of Méaulte, Saint-Nazaire Ville, Montoir
de Bretagne, Nantes, Mérignac, Rochefort, Toulouse and its
subsidiary Stelia Composite.

the

Therefore, in order to better adapt
CFE-CGC is now using two separate applications, with the QR codes here below.

Please scan the QR Code
of your choice

or clck on the QR code
from your smarfphone.

On top of this specific information, you will also find
relevant contact details of your representatives.

Please do not hesitate to contact them
if you have any questions, or if you wish to join us!

Opposer sometimes - Propose always/
Build often

THE ESSENTIALS

AIRBUS AIRCRAFT’S CSE-C
& AIRBUS SAS’ CSE-E

June 27" & 30 2022

BUSINESS SITUATION
As of end of may 2022

SAFETY

SUSTAINABILITY CSSCT-C

AIRBUS ECONOMIC 2021 SITUATION
EXPERT'S REPORT

MyPULSE BOARDING

IM & DDMS REORGANISATION TRAINING PLAN 2022

FOR MORE DETAILS : elodie.oriol@airbus.com

e O

SCAN HERE



https://airbus.avions.cfe-cgc.fr/wp-content/uploads/2022/07/Copie-de-PROTECTION-SOCIALE-Nouveautes-mutuelle-prevoyance.pdf
https://airbus.avions.cfe-cgc.fr/wp-content/uploads/2022/07/SOCIAL-PROTECTION-Pension-1.pdf
https://airbus.avions.cfe-cgc.fr/wp-content/uploads/2022/07/Flyer-Progress-on-the-project-RELOAD-21-07-2022.pdf
https://airbus.avions.cfe-cgc.fr/wp-content/uploads/2022/07/Apps-UES-et-AA.pdf
https://airbus.avions.cfe-cgc.fr/wp-content/uploads/2022/07/Holidays22.pdf
mailto:elodie.oriol@airbus.com
mailto:elodie.oriol@airbus.com

