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=) Time Savings Account

As part of the RELOAD project, the 5™ negotiation meeting on the Time Savings
Accounts and end of career measures was held on 5th december.
The following measures have been discussed
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This leaflet describes the TSA general principles
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= End of career measures

As part of RELOAD, the 5th negotiation meeting on Time Savings
of career measures was held on 5th december.

The following measures have been discussed

ount and end
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This leaflet lists the latest ¢
Other measures will be detailed soon.
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.  Pension savings scheme

As part of the RELOAD prolecl the 6" negotiation meeting on Time Savings Account
and end of sures was held on 12th december.
The following measures have been discussed
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This leaflet describe the change impacting the pension savings scheme

Regardmg the PERCOL

o Improved contribution for payments with money (success sharing, profit
sharmg voluntary payments) : + 50%, limited to 600 € /year.
 Contribution for the first 10 days transferred from TSA : + 40%, no limit

Un “Plan d’Epargne Retraite Obligatoire” (PERO) is going to be implemented:

o 1o propose to employees additional income thanks to a life

annuity rent* after retirement. +
o 1o secure euro funds with guaranteed capital.
o to ensure extra employer’s contribution for retirement base

on category 2** of the Monthly Social Security Limit.
« as mandatory for all employees subject to Group Agreement

CFE-CGC's point of view:

The CFE-CGC has managed to obtain a contribution of 50% for money paj
towards the PERCOL. However, the CFE-CGC is still requesting that this
be further improved.

The PERO is a new pension scheme which allows to improve employee’s incom
when they leave for retirement. The CFE-CGC has requested that the associate:
contributions for such pension scheme be entirely supported by the Company. -
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